Rodova rovnost




stanovuje rodovu rovnost’ ako prierezovu zasadu a jeho cielom je riesit’
rodové nerovnosti a vzajomne sa prelinajuce socialno-ekonomickeé
nerovnosti v celom systéme vyskumu a inovacii.

Rodova rovnost’ prospieva vyskumu a inovaciam tym, ze zlepsuje kvalitu a
relevantnost’ vyskumu a inovacii, prit‘ahuje a udrziava viac talentov a zabezpecuje,
aby kazdy mohol maximalne vyuzit’ svoj potencial.
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HORIZONT EUROPA

Zdravie

Kultdra, kreativita a inkluzivna
spoloénost’

Civilna bezpeénost pre
spoloénost’

Digitalizacia, priemysel a vesmir
Klima, energetika a mobilita
Potraviny, biohospodarstvo,
prirodné zdroje,
polnohospodarstvo a Zivotné
prostredie

Europska rada pre vyskum
Akcie Marie Curie-Sklodowskej
Vyskumné infrastruktary

Spoloéné vyskumné centrum** |

Eurépska rada pre inovaciu
Europske inovaéné ekosystémy

a technologicky institat*

Reforma a zlepsenie europeero systemu vskumd

* Europsky inovacny a technologicky institut (EIT) nie je sicastou osobitného programu

** Nejadrové cinnosti JRC

EURATOM

Jadrova syntéza

Jadrové
Stiepenie




- THE EU RESEARCH & INNOVATION

PROGRAMME
#HorizonEU

Opravnenost’: Plan rodovej rovnosti (GEP)
E"B Kritérium poradia: Rodova rovnovaha vo vyskumnych
= timoch

Hodnotiace kritérium — excelentnost (RIA/IA): Integracia
rodoveho rozmeru do vedeckého obsahu projektu




Plan rodovej rovnosti
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Eligibility Criterion

Gender Equality Plan ( plati pre vyzvy od roku 2022)

Ugastnici so $tatitom verejnych organov, vyskumnych institucii (verejné + sikromné) alebo $tatnych
institucii vysokoskolského vzdelavania (verejné + sukromné) so sidlom v ¢lenskom State alebo
pridruZenej krajine, musia mat’ vypracovany plan rodovej rovnosti (GEP) spifiajlci povinné
procesné poziadavky

. Rovnocenné
Cestné strategicke
vyhlasenie dokumenty ) )
z}i/adatel’ov mozZu splnat Nahodné kontroly u
programu HE kritérium prijemcov podpory
v Deklaraciu opravnenosti splne’nla krlterlla
o GEP GEP opravnenosti

GEP musi byt Dohoda o grante
zavedeny v zavazuje
termine podpisu prijemcov, aby
dohody o grante prijali opatrenia na
(pre vyzvy s podporu rodovej
terminmi od roku rovnosti pocas
2022) rieSenia projektu v

stlade s ich GEP
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: : : : Data collection and
Public document E Dedicated resources :

Training and capacity
building

Publikovanie: i Alokované zdroje: Zbieranie dat a ! Tréning: prehlbovat

formalny dokument financné aj ludské - monitorovanig: , povedomie

Zverejneny na : expertolv na r,OdOVEJ se,x/gender— trledgne vzdeldvanim v
o rovnost, ktori budu data (zamestnanci, oblasti rodovej

webovej stranke tuto politiku Studenti) a roCné rovnosti, v oblasti

institucie schvaleny implementovat reportovanie zalozené : podvedomych

vedenim na indikovanych ,bias“(vzorcov) pri

: ' indikatoroch rozhodovani

veducich, vedenia...



Odporucané oblasti obsahu GEP

Rovnovaha medzi
pracovnym a sukromnym
Zivotom a organizac¢na
kultara

Zacdlenenie rodového
rozmeru do vyskumu a
vyucCby

Zakladné faktory rodovej rovnosti v oblasti vyskumu a vyvoja




PODPORA pri zavadzani GEP

GENDER EQUALITY IN
ACADEMIA AND RESEARCH

1. Eurépska podpora GEAR toct

The GEAR tool (‘Gender Equality in Academia and Research’): krok po
kroku online guidance vypracovany v spolupraci s DG RTD a European
Institute for Gender Equality ako vypracovat a implementovat GEP

(Gender Equality in Academia and Research - GEAR tool | EIGE (europa.eu))

2. Narodna podpora

CVTI SR konzultacna podpora vyskumnym instituciam

participujucim v programe Horizont Europa

e Forma 3pecializovanej konzultacnej sluzby cielovym Ziadatelom programu
Horizont Eurépa.

e Vypracovanie strategického dokumentu planu rodovej rovnosti.

e Flexibilny servis vychadzajlci z potrieb a poziadaviek intittcie.

(https://eraportal.sk/mentoringova-schema-sk4era/#tabs desc 67222 3)



https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://eraportal.sk/mentoringova-schema-sk4era/#tabs_desc_67222_3
https://eraportal.sk/mentoringova-schema-sk4era/#tabs_desc_67222_3




https://op.europa.eu/en/publication-detail/-/publication/ffch06c3-200a-11ec-bd8e-
0laa75ed71al/language-en/format-PDF/source-232129669
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https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669

dalsie uzitocne zdroje
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Factsheet on key Gender Equality provisions
under Horizon Europe

February 2021

lam determined to step up our efforts on gender equality and support
more talented women in research and innovation. | am committed to
the gender dimension is fully integrated into research

n supported by Horizon Europe, and that it is fully

. 2 https://op.europa.eu/en/web/eu-law-and-
GENDER EQUALITY ﬂ ' publications/publication-detail/-

~ A /publication/cOb30b4b-6ce2-11eb-aeb5-
e L o o T e oy e Olaa/5ed7lal

@ More women participating in research and innovation programmes
@ Botterint of the gender di ion in the content of research and innovation projects

@ More participation of EU widening countries in actions dedicated to gender equality in research and
innovation organisations

@ Broadening gender equality policies in research and innovation to intersections with other potential
grounds for discrimination such as ethnicity, disability and sexual orientation

The Commission is taking conarete steps to address these challenges through Horizon Europe, in line with the
Communication A New ERA for Research and Innovation and the new Gender Equality Strateqy 2020-2025.

How we will tackle it and for whom

@ Horizon Europe sats gender equality as a crosscutting principle
and aims to gender i lity and int: ting socio-
research and innovation
a systems, including by addressing unconscious bias and systemic
structural barriers.



https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/c0b30b4b-6ce2-11eb-aeb5-01aa75ed71a1

Gender Equality in R&I policy page

Gender equality in research and innovation

Achieving gender equality in research, how it relates to the European Research Area, networks
and news. SCA N M EI

PAGE CONTENTS The Commission's gender equality strategy

The Commission's gender
equality strategy The European Commission is committed to promoting gender equality in research and innovation

It is part of the European Commission Gender Equality Strategy for 2020-2025, which sets out the
Commission’s broader commitment to equality across all EU policies

Gender equality in the European
Research Area (ERA)
In addition, the EU has a well-established regulatory framework on gender equality, including binding

Gender equality and directives, which apply widely across the labour market including the research sector.
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https://ec.europa.eu/info/research-and-innovation/strateqy/gender-equality-
research-and-innovation en



https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en
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